
Shaping change through dialogue – with responsibility for a common future
By Gabriele Blankertz, Berlin, Germany
Abstract. In my article, I will reflect on my experience in the field of working with Arabic refugees that I started in 2016, when the so-called Refugee crises began. I will go through the Gestalt-Contact-Process and describe the steps from the beginning to the outcome of the first projects. And show how the outcome at the end is the starting point for new ideas and projects. It is like a spiral.
 0 The starting point – Not Knowing 
I was touched by all the pictures of the tragedy of the war in Syria. The terrible situation of refugees who took dangerous ways to find safe places, all the children, women and men, old and young who arrived in Germany exhausted and with nothing…It made me think about what I could do to help a little.
The situation I lived in was kind of crazy, as I could not make contact with refugees, even if we lived in the same street. I figured there was no reason to meet. Even if I had a reason, I could not ask someone in the street, “Are you a refugee?” What language should I use? I realized this separateness. Most people are living in this separateness, not seeing the other, with no contact with the other. To start with Not-Knowing meant to me to be open in mind, letting go of ideas of “refugees”, of “their needs”, of the right way to work with “refugees”, about how to finance the work.
First of all, I wanted to come into contact with women and listen to their life experiences and needs, and this meant deep listening. Out of this I wanted to offer what was possible for me as a human being and as a professional Gestalt and trauma therapist. My idea was to create a safe place, where women could come together to share their stories, support each other and find a way to stabilize psychologically in their daily life. I wanted them to become powerful enough to help others outside the circle – I called this group-project, Circle of Peace.
1. Diving into the field – gaining experience
But how to find a woman to translate? I don’t speak Arabic and I could not pay for a professional interpreter. I asked a man who owned a shop close to my practice at that time – he is from Lebanon and has lived in Berlin a long time – if he knew a woman who might be interested in translating for such a project. After some weeks, a woman called me and we met to get to know each other.
This woman’s name was Arwa Azzouz. At that time a young artist of 23, she had finished her Bachelor of Arts in Damascus and had lived in Germany for one and a half years. Her life situation was difficult, but she wanted to support other women and help realize the idea of a Circle of Peace.
Now, how to find women for the project? I sent my offer to institutions and dormitories for refugees, but received almost no replies. Arwa Azzouz shared the idea with all the people she knew in Berlin, in her language school and through Facebook. This turned out to be the best way.
A Group Forming: The First Six Months

It quickly became very clear that there was lot of mistrust and fear of me as a German therapist, added to the fear of discussing personal problems in a group. We started with individual talks. Sometimes women were accompanied by a cousin or a social worker. During the first half year, we had a lot of one to one talks but at the same time we initiated group meetings every two weeks.
The first woman that came could not speak. She had lost her voice after hearing that her boyfriend had been killed by a bomb. When her parents wanted her to marry another man a year later, she left her home alone, travelling from north Lebanon and onward through Turkey, Greece. A social worker accompanied her during the first visit, and later we started to organize a private meeting, helped by my daughter’s friends. We painted a lot at that time. She loved to paint. She began to write down what she had to say, and she spoke with her eyes.
The next woman, I’ll call her R, was seventeen years old. She came with her cousin, who wanted to check if the situation was safe. R was a shy woman who lived in a dormitory for refugees with her mother and three of her brothers and sisters. Her father and older brother were killed. She also loved painting and it was very helpful that Arwa Azzouz was close to her age. We started to create a familiar atmosphere, drinking tea, painting, talking, laughing.
During the first half year, some women came and left. We started different activities. For example, we met with German girls because R wanted to know what they thought about the refugees, especially about the women who wore headscarves. I invited the women to my home, and they cooked an Arab Dinner together. We also visited R in her Dormitory during Ramadan. Her mother invited us to a Dinner. 
Sharing Stories: The Next Six Months

The group stabilized and about six to ten women regularly joined our weekly group meetings. Arwa Azzouz organized the group meetings on WhatsApp, so even those women who had not time to come could be part of the group and get all the information.
Lots of themes came up, a lot of shared stories. Many women suffer from unhappy or difficult relationships and to speak about this issue is very important to all of them. These women had travelled all the way from Syria caring for dependents. There was one woman who cared for her three sons and her mentally ill husband. She traveled from Damascus to Algeria, where she worked for two years with humanitarian organizations, giving trainings in counseling. 
Another woman from the Kurdish territory has a family that’s spread over four countries: Germany, Turkey, Syria and Iraq. She is the only one in Germany. Her father and some brothers are in Turkey, where they went together. Her sister was very frustrated and becoming more and more depressive, so she decided to go to Syria to join the PKK fighters. Her mother was so worried about this that she followed her to Syria to bring her back to Turkey, but the journey was too dangerous, so they went to Iraq hoping to find a way through the mountains. It was not possible, and they are still in Iraq. There is no safety for her family, but she supports them by talking or writing via mobile. Sometimes she was very upset. We all listened. Together, all of us felt the sadness of how hard life is for so many people. Deep Listening, I will describe later in chapter four, is Loving Action, as Zen-Master Bernie Glassman called it. As one woman said: “These meetings are like cooking. We all come hungry and leave well nourished. It is our kitchen.” Transformation happens through contact. See Glassman (1996).
2. Feeling the need – a new figure-formation happens through contact
After one year, the women wanted to share the idea of the “Circle of Peace” with their community. They wanted to show that it is helpful to talk with others and listen in a deep way, to show that things can change. 
At first, I had the impression that they were still internally in flight or in the old life in Syria. After the first year in the group, I got the impression that they were arriving more and more into their own lives and to themselves. The topology changed. The psychological landscape received a new meaningful and safe space in which their personal development was in the foreground and supported, but in which they could also actively experience themselves as creators of their lives.
So, we organized an evening event and all the women invited friends and family. Some of their friends played music, and Arwa Azzouz and another artist from our group showed the paintings they had created during the last month. Both had started painting again for the exhibition. They had lost contact with their creativity. The exhibition was their first exhibition outside Syria and an important starting point for their further artwork. It was a wonderful evening with wonderful people.
During that evening, some men asked for a Circle of Peace for male refugees, which I then started to organize. I needed to figure out how to reach men whose needs were well known to me through working with Arab couples. It was clear to me that as a woman I could not lead a group of men but I was able to recruit a colleague. However, it became clear that it was not so easy to find enough men for a group. My limits became very clear to me. Both my time and financial resources were very limited. There was very little financial support from official institutions. So, my considerations were to train facilitators for group work or generally dialogue-based transformative work. 
This meant that, for the Circle of Peace of Arab women, I wanted gradually to hand over my leadership to others. While Arwa Azzouz was responsible for translation and coordination in the group, Rawaa Alsamman, an experienced counsellor with a lot of life experience, played the role of the elder, whose advice the women liked to listen to. I wanted to encourage them to take more and more responsibility for the group. After two and a half years, I gave them responsibility for the group and resigned from leadership. I now visit the group only once a month. I also made my practice rooms available for their meetings. The place of trust has remained, I am present in the background and continue to be in contact with Arwa Azouz and Rawaa Alsamman.
 At the same time, I offered Arwa Azzouz and Rawaa Alsamman a Gestalt Basic Training of five workshops together with German participants. In the course of this basic training, which also teaches essential Gestalt theory, Rawaa Alsamman explained that she considers this knowledge to be very important for the Syrian community. This was the starting point for developing together a program of eight workshops for the Syrian community, aiming at further education and addressed to Arabic people who’d like to take more responsibility for others by practising dialogue. 
So, we started to organize a one-year training-program of eight workshops on dialogue: “Shaping change through dialogue – with responsibility for a common future. Lernwerkstatt.”
3. Project-planning and implementation
The Lernwerkstatt programme should provide participants with a framework for learning and development processes that will enable them to deal responsibly with personal and societal challenges and to deal appropriately with conflicts. In addition, strategies for the development and implementation of personal project ideas should be communicated and accompanied.
The analysis of the previous experiences showed that further training should be addressed to both women and men in order to deal directly with issues related to gender relations and conflicts in this context. An understanding of inner psychological as well as interpersonal and social dynamics should be conveyed. Both internal and external areas of conflict should be investigated and dealt with. I wanted to work out experience-oriented methods of self-management and dealing with conflicts and thereby tie in with inner values and to work out their motivating power. Based on this, the participants were to develop personal goals and projects and strategies for their implementation.
The duration of the training should be at least one year so that the group could experience a group dynamic process that promotes inner growth and thus contributes to personality development. In the progression of the training mutual support should be built up and inner stabilization mechanisms should be developed. Here, too, it made sense to plan a one-year duration.
The pre-conditions for participation were enough thematic interest and the willingness to commit oneself to a common learning process. A sufficient educational background was assumed, but not formally demanded. The self-assessment of those interested was sufficient for us. Knowledge of German was welcomed but not a precondition. Language barriers were bridged by a flexible setting in three languages: German, Arabic, English.
 One month before the start date, I organized an information event. The women of the Circle of Peace spread information material to their circle of friends and associates before the event and announced the further training on Facebook.
The programme consisted of eight consecutive workshops:
Workshop 1: Strengthening your own personality





With a focus on the self-strengthening elements in your own life, the time before escape is examined and the moment of leaving is associated as an active step following a conscious decision. This leads away from an attitude of sacrifice and the feeling of being at the mercy of others. The transition – the flight – is considered with regard to your own activities and coping strategies and abilities and strengths are worked out. Arriving in Germany and the challenges in this foreign world are examined with regard to their impact on the sense of identity. Exploring what has changed in one's own life through the experience of having left the old life (and the old identity) and still having to develop and build the new life (and the new identity). What strengthens, what weakens, how does the new environment affect me, how am I seen? What effects does this have on me?
Theory: “Self in relation” – to see your own self-image in connection with the environment. See Philippson (2001).
Workshop 2: Understanding social dynamics





We investigate the tension between the individual and society. In doing so, different conflict zones are identified that are relevant for the participants. The individual in his relationship to family, partner, society (tradition, religion), politics. How do I experience myself in my relationship to society in Syria and Germany? Finding your own way between adaptation and resistance/rebellion. 
Theory: Gestalt therapeutic aggression theory, theory of creative adaptation. See Philippson (2001).

Workshop 3: Understanding mental processes




We investigate feelings and psychological mechanisms that can cause problems in living together. Essentially, we look at the effects of projection, confluence and introjection. What happens when your own rejected self-parts (e.g. evil) are projected onto others? What happens if expectations of others are not questioned or communicated, but sanctioned? Which beliefs are effective in us? What do I think about myself or others? 
Theory: projection, confluence, introjection. See Philippson (2001).

Workshop 4: Value Orientation – Conflict Management



Values form an important background on which we act, but rarely are we aware of them. They are part of our cultural imprinting and the result of socialization. To become aware of your own value attitudes opens up the possibility of talking about them with others and possibly correcting them. Conflicts that arise from different value attitudes are examined. The participants’ own experiences of conflict are used as a starting point for exercises in dealing with conflicts. Experiments will be carried out with different forms of conversation. Adam Kahane differentiates four ways of listening and speaking: downloading, debating, dialoguing, presencing. 

Theory: Attitude, conflict management. See Kahane (2017).
Workshop 5: Dialogical Conversation



Dialogue requires real listening, openness and appreciation for others. This requires a high degree of self-reflection and the assumption of responsibility for your own feelings and needs as well as your own actions. Dialogue requires an attitude that respects being different and endures difference. To be conscious and present in the contact, this attitude is deepened in different exercise units. Conflict situations can be defused and better regulated in this way.
Theory: Understanding dialogue. See Buber (2012).
Workshop 6: Strategy development – your own project



Based on the question of values, we work out what has significance and meaning in your own life and what needs to be realized. Visions and dreams for the future are sketched, exchanged and presented. From this personal, or shared project ideas are developed, resources are explored, working steps are considered. We work with the instrument Gestalt Integrated Strategy Development, which is an instrument for coaching processes developed by Hans-Peter Arnold, Stefan Blankertz and Erhard Doubrawa at the Gestalt Institute in Cologne. See Arnold et al. 2004.
Theory: Gestalt Integrated Strategy Development 

Workshop 7: Finding cooperation and supporters


The implementation of ideas and projects requires sufficient resources, both internal and external. We had already developed access to inner resources such as endurance, creativity, conflict ability, sociability etc. in the first 5 workshops, so that the focus in the following was on external resources. What and who was needed to help implement their personal project? Which cooperative partners were necessary? 
Theory: Support concept. See Perls (1989)
Workshop 8: Work on obstacles and inhibitions



Dealing with difficulties and obstacles is part of the learning process. Failure and disappointment are also experiences that we can learn and grow from. Sometimes, however, it is simply a matter of not giving up, but of changing the strategy, of bringing in more or different supporters.
Finally, the personal learning process and the project idea are written down and presented to the next training group. After successful completion, the participants receive a certificate from the Institute.
4. Methodical approach
Building trust

The years of experience with the women of the “Circle of Peace” and some interested men led to the group being composed of people who already knew each other from different contexts. They knew each other from yoga, the choir or a theatre project. Or they were family, like the two sons of Rawaa Alsamman and the brother of Arwa Azzouz. Some knew each other from Syria where they had studied together, or they have lived in the same city in Syria. In this way, the group had something in common and, from the beginning, there was great interest in the various experiences and processes.
Activate internal resources

Often refugees experience that what they learned earlier does not fit into their new life, is not needed, and does not help them to move on, for example, the language, school knowledge, degrees, or behaviors. In addition, there are experiences that are painful or shameful, so that splitting off, concealing and forgetting the past appears to be the safest way to make progress in the new life. This also means that access to important inner resources is lost. The process of repressing also closes down energy, which is then missing elsewhere. Depression is often the result. By connecting to positive past experiences and by making aware and verbalizing your own coping strategies in stressful, threatening situations, confidence in your own abilities and strengths is restored. They appreciate the way they have taken to Germany, realising that they can integrate something new more easily if the old does not have to be extinguished.
Re-Connecting – Connecting past and future, individual and community.

Past and future seem to be lost. This creates feelings of disorientation and senselessness and leads to depression for some and destructive aggression for others. We can observe both to a high degree in refugees. This is counteracted by a narrative in which one finds oneself as an active person and by listeners who witness your story. Telling your own story from the perspective of your own strength (beginning in a time before the war, when the world was still quite o.k., the war as the essential traumatic event, the conscious decision to go, coping with the flight and arriving to safe Germany with ideas and dreams that were often disappointing and only gradually changed into realistic perspectives) helps to overcome the cracks and ruptures and to connect past and future. Presence and witnessing are other elements necessary not to feel isolated and lost. A welcoming atmosphere makes it easier to express one’s narrative without having to avoid feelings. The resonance of the listeners, who witness the story in a certain way, integrates the speaker into the group and thus back into a community.
Re-framing

The experience of having become the victim of overpowering circumstances often leads to a one-sided self-perception in which weakness and helplessness are in the foreground. Focusing on your own activity and strengths helps to correct your self-image.
Forms of communication

All these four ways of speaking and listening presented by Kahane, have their justification and can be helpful in certain situations. The point is to be able to switch from one mode to another if necessary. Experimenting with this expands one’s repertoire to remain able to act in conflict situations. These four forms are: 
“Downloading” – In this case the speaker assumes that only his views and ideas are correct. He is not interested in the other and only hears what confirms his views. His way of dealing with things is the only conceivable one for him. According to Kahane, this behaviour is typical of experts, fundamentalists, dictators or people who are arrogant, fearful or angry. The conversation begins with: “The truth is, in reality this is or so ...”. 
“Debating” – In the case of discussion, the partners try to argue objectively outside themselves and bring in facts, ideas and thoughts. There are winners and losers. People exchange their different points of view in the awareness that they are not a general truth. This is a more open way of speaking. The conversations begin with: “In my opinion ...”
“Dialoguing” – The third form is speaking and listening with compassion and the interest in understanding the other; what moves and motivates him. This is what we call deep listening. This way of speaking is self-reflected and opens up new possibilities as several experiential entities become visible. Each person speaks out about their world of experience and expresses lived connections of experience, which are emotionally significant and connect to a mutual interest for both the speaker and the listener. Conversations begin with: “My experience is ...”
“Presencing” – This is about perceiving what comes to the foreground in the wider environment of the group. The focus is not only on a content or a person, but on the process of the group as a whole, on what comes into awareness here and now. The whole field is relevant and is brought into consciousness. What emerges affects everyone, is not only the truth of one individual, but has something to do with the whole field and the dynamics in the field. Conversations of this kind begin with: “I perceive here and now that ...”
Experience-oriented and explorative learning 

At the focus of learning is the individual with his life experiences. Following on from these, the individual’s own experiences are reflected and transformed in the further process. Exploring your own history and experiences with the respective society leads to greater awareness and to insights that are shared and often confirmed in the group. Reflection and theoretical inputs deepen the insights and provide orientation.
Creative and experimental work

Learning does not take place only as cognition, but rather in creative doing and experiencing. In a circular process, thoughts, memories and ideas are put into words and written down or painted on, then exchanged and supplemented with each other in partner exercises and presented in large groups. Joint observation and reflection broaden the view of the relevant topics. Role play and dialogue exercises convey immediately perceptible insights that have an energizing effect and invite people to apply them in their own lives.
Process and goal-oriented approach

While the first part of the training focused on personal development and the acquisition of practical methods of conflict management, the focus shifted from the 6th module onwards to the development of projects and their implementation.
Strategic principles on which the “Gestalt Integrated Strategy Development” process is based are: 
Creatively adapt. Creative adaptation is the middle mode between submission and stubbornness. Adaptation to environmental conditions, if necessary, specializing in resources not used by others (ecological niche), recognizing how I can be important to others. 
Limit yourself. If you want to be more successful with the given resources, you have to concentrate your powers on one point. For the realization of ideas and projects of all kinds, this means first selecting a small area with a correspondingly narrow target group. 
Specialize. A strategy is successful if it is based on an appropriate relationship between resources and the environment. However, since it is not possible to please everyone, specialization in a certain environment (a field of activity, a target group) is required. 
Finding the effective point. However, a concentration of forces also means catching the point at which your own forces are particularly effective. This “most effective point” is where a burning desire or growth-inhibiting deficiency arises. 
Solving the problems of others (not being an “expert”). It makes more sense to be the best problem solver for a small target group than to be an expert on certain products and processes.
In everything, it is important never to overlook your own goals, your own motivation.
5. The outcome leads to new ideas – growth happens 
The process of the group was experienced by the participants as strengthening and enriching. After the strategy workshop, some were astonished to see that everything we had been working on was useful to them and that the project ideas overlapped at several points so that they could support each other well. A woman who seemed very depressed and lost over some workshops was suddenly awake and alive at the seventh workshop. She had found comrades-in-arms for her idea to support young Arab mothers and she experienced that her work was valued. It was her project that she wanted to realize here in Berlin at the age of sixty.
Various individual goals were identified, such as study or training. Other objectives relate to society. For example, it is a result of this training that one participant wants to establish an association together with others to support dialogue and peace work for the Syrian community. One woman would like to deepen her knowledge of Gestalt and do a comprehensive training in Gestalt Therapy. A man is working on a programme to offer body and awareness-oriented trainings to prevent violence. All those ideas are realistic and need further support. 
The evaluation of the learning process was derived through six questions on continuing education, which the participants were asked to answer on the last day of the workshop alone and in exercises with a partner. I picked out some answers and translated them for this paper. 
1. Was the training personally enriching for you? What strengthened you?
I discovered myself and asked and answered questions of myself that I had not asked before. Hidden feelings, ideas and behaviour were highlighted, and this helped me to get to know myself better. This has had a clearly positive effect on me. (Male Student 26.)
Especially since I had just arrived to Germany, it gave me an important opportunity to start my life here in a good way and to benefit from others’ experiences. It was the first time for me to speak about many personal things in front of a group and to feel comfortable about that. Furthermore, I started to see and judge things in different ways. (Male, Master BWL, 30.)
It was the first time I concentrated on my strength. (Female, civil engineer, 62.)
2. How has the training affected your relationships with others? Especially on how you deal with conflicts?
Through the variety of exercises that we learned I started to monitor myself: how I see and understand others and accept them better, set up a good discussion by analysis, and thinking about the opinion of others. In addition, I could with time develop my views on pre-judging problems. (Male, Master BWL, 30.)
I have learned a method of dialogue that can help me in life because we miss dialogue in our culture. I learned to transform my anger into a positive energy. (Female, Civil engineer, 62.)
Getting to know the dialogue method helped me to cope with my relationships. It also helped that I recently tried not to hide, not to hide my feelings, but to discuss and talk more. (Female, Technical drawing school, 20.)
Today I know how to protect myself without restrictions and how to be in harmony with people. (Female, Counsellor, 45.)
It helped a lot in the sense of being more open, communicative, interactive, flexible and patient with people. I could share my experiences with people more and listen to them with more caring. I feel now that my flexibility to overcome the challenges has grown even bigger. It also helped to raise my capacity for helping and supporting people who need that, yet keeping myself and my emotions protected. (Male, Artist, 38.)
3. How did you experience the process in the group? What was most beneficial for you?
I have practiced how to listen and sympathize with others and have received the same from others. The training and the group have created a safe place that you can’t find anywhere else. (Male, Student 26.)
By individual and collective discussion and the many methods used, which helped us to extract and figure out what might affect us. (Male, Master BWL, 30.)
It struck me that I could talk to the group about anything I wanted, talk and take my own space and also exchange experiences. I benefited from the group by being able to talk more about myself, although sometimes it wasn’t easy. It was also helpful to work with different people of different ages. (Female, Technical drawing school, 20.)

I was interactive with the others and more pliable. The process with the group, in fact, helped me to see my past clearly. It also helped me to archive my past and put it into a frame that allows me to control the harsh moments in it in order to limit the negative effects. (Male, Artist, 38.)
4. Which methods did you like best?
To remember my old personality, my strengths, my feelings and my view of the world. I could bring out my old (self) and compare it to myself now. It was a useful, exciting and valuable experience. (Male, Student 26.)
I imagined the evil people I met in my life, to whom I still had something to say, but didn’t have the chance to do it. It gave me a better feeling to say what I had to say and to share my stories with others. (Male, Master BWL, 30.)
What was interesting for me was that I should always look for a partner myself, with whom I should talk, work out the exercises or exchange opinions. I also liked drawing as a method. (Female, Technical drawing school, 20.)
The Gestalt theory in general, the Aggression theory, all the exercises of brainstorming, dialogue and conflict management, the support concept in the 7th workshop. (Male, Artist, 38.)
5. Were you able to find and develop your own goals or your own project?
I was able to contribute something to other people’s projects. According to them it was very helpful. (Male, Student, 26.)
Yes, for example, writing my master’s thesis at a large company and it worked at Siemens. (Male, Master Student BWL, 28.)
Indeed, this workshop helped me in boosting my knowledge and my plans, and also to organize my ideas about my goals. (Male, Master BWL, 30.)
The experience I have gained has enlightened the way for my social work with mothers and children. (Female, Civil engineer, 62.)
I’ve been working on my own project. It is a project for Syria and Syrians in Berlin/abroad. Focal points: Peace, dialogue, cooperation, society. An umbrella project for many small projects. Joint projects in connection with Syria. (Female, Bachelor of Art, 26.)
My project is to grow and develop my practice to inspire and help others. My project is called “empowering people”. I have gained a new understanding of target groups and their needs. (Female, Counsellor, 45.)
Yes, I could develop my project. Create a group for: Training the Body (physical), the mind (mental) and the senses (emotional). Learning the art of self-defence and martial-arts. Understanding and experiencing a new dimension of awareness in our existence (based on several philosophies, such Taoism, Gestalt, Yoga, Buddhism, Zen ... etc), expressing ourselves deeply by using our bodies in such a harmonic consistency, combining performing-art together with martial-arts in order to create in one year (more/less) and perform a PLAY on stage for the public. (Male, Artist, 38.)
6. What else do you need to realize your goal or project?
I need to practice more what we have learned and apply more of it in my daily life. Work hard to develop a comprehensive plan. (Male, Master BWL, 30.)
I need to keep in touch with the people who were there. Plan more time, stick with it and let it grow. Find a target group and co-founders, workshops with professionals, dates for meetings, building structure. (Female, Bachelor of Arts, 26.)
4-year Gestalt Therapy training, more work. (Female, Counsellor, 45.)
A proper space for weekly training, a cameraman for making videos, a bunch of between 5 and 9 participants, a small budget to cover the basic needs. (Male, Artist, 38.)
5 Conclusion
Looking back, I see an organic process that leads to development and growth in many smaller or larger (Gestalt-) waves. Therefore, it is absolutely necessary not to skip any step. The open-mindedness at the beginning opens and invites a perception of what is there in the given situation: needs, interests, feelings. In Zen, it is the beginner mind, the Not-Knowing, which allows us to question habitual patterns of thinking or acting and to open the view for the here and now. If we stay in contact with what moves us, what mobilizes our energy, a revival and reorientation takes place. This process needs a suitable framework, a container that is large and stable enough to hold the emerging energy. What may look like an easy game to some on the outside is a permanent process of awareness to grasp when input and structure or openness and letting go are needed. 
I am always fascinated by what such processes can produce: from connectedness and contact, figure formation that is powerful and transformative. Social processes of change need such open spaces, in which one can meet oneself freely, guided only by your own needs and interests. As soon as this “container” is instrumentalized in order to manipulate people, even with a well-intentioned goal, it is destroyed. 
The Circle of Peace is only in the service of peacemaking as long as encounter in the sense of Martin Buber has priority here. If planned, ordered by the state for all, it would expel the healing spirit.
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